Warfare to work - What we do now will make the difference 

Transition from study to work – who’s responsibility?
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Introduction:

Currently, 70% of working aged people who are blind or vision impaired are unemployed or underemployed, 35 % of jobseekers who register with Vision Australia Employment Services require intensive career counselling to determine an appropriate career path, and 88% of our jobseekers require extensive job preparation training in order to become job ready. 

This presentation will outline successful strategies to assist students who are blind or vision impaired to develop skills and experience to negotiate the world of work.

Renee will present a brief case study to demonstrate how what we do now will make a difference to employment opportunities for students who are blind or vision impaired. 

· what Vision Australia will do, what tertiary institutions can do and what students who are blind or vision impaired can do to make a difference now.
Case study 

Luke is a 27 year old man with a vision impairment.  Luke has almost no sight with the exception of light perception.  Whilst Luke is a caring and

  reasonably qualified man. He has completed a Certificate 3 in Integration Aide at his local TAFE and is currently studying a Bachelor of Arts at his local university. 

He found that making the transition from education to work has been very difficult and has at best only been able to gain

a few casual  hours work per week at  the local primary school after many years of job seeking.  In his position at the school, he helps young students

with disabilities as a teacher’s aide.  Luke’s computer and   Braille skills are of a very high standard. The primary school is located 20 minutes from his home and his parents drive him to and from work each week.  In recent months Luke has

moved out of his family’s home, into a flat in the next street to his parent’s house.  Their close proximity allows them to assist him to get to work,

do his grocery shopping and banking and choose clothes for him. Luke has never learnt the route to the shopping centre despite the fact that it is walking

distance from  his home.   His social networks are entirely with friends who are also vision impaired, and most communication is either via telephone or

via MSN.  He has known  his small social group since he was five years old and rarely engages in the age appropriate   social activities of  his brothers.

When in company, Luke often does not listen to  his acquaintances when they are speaking and often talks across them or interjects inappropriately. Luke engages in behaviours such as eye rubbing, picks at his teeth and often does not maintain gaze when looking at or talking to others. 

Luke finds the process of finding work daunting, as he has low self esteem, is awkward in new company and has little work experience to draw upon in interviews.

Luke’s parents are frustrated with their son’s inability to find work and worry about  

his future.

Key themes from case study:

1. Blind-centric behaviours – rocking, eye rubbing, not maintaining gaze

2. 2. poor compensatory skills – orientation & mobility, reading & writing tool such as Braille or electronic communication, adaptive technology proficiency 

3. Limited work experience and /or a realistic understanding of the world of work – 6 years behind their sighted peers in work experience

Strategies:

1. Vision Australia currently provides a study skills program in Victoria and we are looking to cevelop the program across the geographic regions serviced by Vision Australia. – give explanation of study skills program.

2. Vision Australia currently provides a Tertiary Education Service -  give explanation

3. VA runs a Kickstart program to provide students who are moving into or are currently in tertiary education to gain compensatory skills in the use of computer and adaptive technology, and to understand their rights and responsibilities.

4. VA bursary – give explanation. interestingly, a recent survey of the past 10 years of bursary recipients identified that the 2 most significant barriers faced by students is public transport access and confidence.

5. Vision Australia provides independent living skills in disciplines such as orientation and mobility skills training to enable people to move safely, efficiently and gracefully, and to become confident when using public transport, occupational therapy to assist with daily living skills and orthoptic services to provide students with useful information about the functional implications of their vision impairment so that they can better manage their studies. 

6. VA is currently developing partnerships with careers teachers, career counsellors and DLO’S in tertiary institutions 

7. Staff in tertiary institutions can and should encourage students to join toastmasters, junior Roteract, their uni clubs and societies

8.  Tertiary institutions can provide mentor/mentoree opportunities  - eg. WAM, can also provide networking opportunities and training in how to network  

9. Access to . university graduate careers programs 
