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Introduction.

Research has demonstrated a significant difference in the percentage of students with disabilities failing to complete VET studies compared to other students. Further, there is inequity between these groups when exploring demonstrated employment outcomes of students transitioning into employment 6 months post-completion of VET courses. 

There is sparse research literature available detailing the benefits of mentoring for students with disabilities. It is anticipated that through this Program, further insight into this under-utilised resource will demonstrate the role mentoring has as a reasonable adjustment for students with disabilities to complete their studies and transit into employment.

Program Development 

EDGE Employment Solutions and the Disability Co-ordination Officer for South metropolitan Perth and the South West met with Kevin Murfitt, of Deakin University and explored modifying the “Willing and Able” Mentoring Program. 

The end product was the Student Mentoring Program. EDGE Employment Solutions and TAFE WA secured funding from the Western Australian Department of Education and Training under the “Building Diversity 2004 Project” to implement the “Student Mentoring Program” to a cohort of 80 – 100 students across four TAFE campuses. The Program has been funded for an eighteen month period, it employs two part-time Mentor Co-ordinators who register students and source mentors for them.

Aims of the Program

The aim of the Program is to assist students with disabilities who are ‘at risk’ of not completing their course;

1. Towards the completion of their chosen field of study

2. In the transition into employment

3. To register with a Disability Employment Agency

4. Explore vocational redirection away from general education courses

This is done by sourcing an industry specific mentor for the student. Once the mentor relationship has been established, the student and mentor work through a number of induction and orientation activities as well as industry specific knowledge, skills and attitudes to give the student a greater understanding of employer expectations and the dynamics required to perform effectively within the student’s chosen industry field. Thus the Program is not a traditional work experience but has a very defined role and purpose.

The Program extends over an eight week time frame. The student and mentor meet weekly in the mentor’s workplace for 1 – 2 hours, during which the prescribed and additional industry specific activities are discussed. The student is required to complete a weekly journal to document the meeting; what was discussed and any business arising from the meeting that mandates further discussion. At the completion of the Program, each student and mentor, with the aid of the Mentor Co-ordinator, evaluate the Program and using a pro-forma which will provide qualitative and quantitative data to report back to the Department of Education and Training.  

Direct Benefits of the Program

Available research about students with a disability has shown that having a mentor who works in their area of interest:

· Makes getting into the workforce quicker, smoother and more successful 

· Enhances the students confidence, self-esteem and professional identity 

Further, it is recognised that many benefits exist for mentors and their organisation. The positive benefits have been shown to include:

· The development of a more innovative and flexible culture in their workplace

· Demystifying disability and related workplace issues, such as assistive equipment, amongst those who assist in the mentoring process contact of the protégé.

· Being perceived as a good corporate citizen to their customers and employees

· Gaining an awareness of the potential of University graduates with disabilities as employees.

Uptake and interest in the Program has been greater than anticipated, as of October 29, the Program has 45 students registered in the Program with 15 students currently placed with mentors. 

Further Information

James looks forward to discussing the trends and current findings of the Program with you at Pathways and would welcome your enquires to james@edge.org.au or by phone to (08) 9388 0077.

