Instructions
Step 1 (10 mins)
· Select a scribe to fill in the template below
· Read the case study
· Consider how you would respond to the case using UDL principles
· Fill in the “How would you respond to this student using a UDL lens?” box
Step 2 (10 mins)
· Consider how you would respond to the case study using the trauma responsive framework
· Fill in the “How would you respond to this student using the trauma-responsive framework as a lens?”
	Step 3 (10 mins)
· Consider where the two practices overlapped or where they supported one another 
· Fill in the “What do you notice when you linked both practices together?”
Case study 4
	Name and age
	Demographic
	Study situation
	History
	Key considerations
 

	Bri
(18 years old)
	Trans woman
 
Living in shared accommodation in the city.
	Bri just commenced studying for a Bachelor of Arts (majoring in Anthropology).
 
She is the first in her family to attend university.
 
 
	Bri has an acquired brain injury (ABI) that impacts her physical and cognitive abilities. She experiences issues with balance, has some difficulty with speech, and experiences tremors in her arms and hands. She experiences difficulties with concentration and memory.
 
Bri is a trans woman and has been ‘out’ and transitioning for 6 months.
 
Due to her disability, Bri is unable to work. She receives a Disability Support Pension and has a limited NDIS plan.
 
She lives in a share-house with 3 other people, close to campus. However, she is 2 hours away from family.

	·       Physical disability
·       Cognitive disability
·       First-year student
·       First-in-family
·       Transgender
·       Financial instability
·       Limited support network.


 
	Step 1: How would you respond to this student using a UDL lens?
	Step 2: How would you respond to this student using the trauma-responsive framework as a lens?
	Step 3: What do you notice when you linked both practices together?

	 Provide safe spaces to study and link her with disability services for scribe and other aids, allow transcription software to be used in class

Karla’s ideas
-Provide scaffolds for assessments
-Have inclusion statements as standard in learning materials 
-Offer/embed executive functioning coaching (e.g. time management, organisation, goal setting)

Provide multiple modes of delivery/formats for learning/assessment tasks to support physical barriers (opportunities for action & expression of learning via the lens)  opportunities to provide chat responses/written responses in live tutorials etc. 

 
 
 Provide reasonable adjustments for assessments, maybe audio recordings of responses opposed to typing or writing.
 
 Ensure students are given opportunities to introduce themselves in classes - using preferred names and pronouns. (rather than staff reading out names off a list).
Use student number rather than name for admin purposes eg collating attendance, especially given she is in early stages of transitioning, as official documents and enrolment info may not yet match gender identity and preferred name
 
 
 
 
 
 
 
 
 
 
 
 
 
	· Interview/ talk to student to identify priorities or the type of support needed
· Make sure you’re actively listening to the student and avoid any types of judgement
· Work on building rapport and make sure the student know how to reach you, ask for help or access support when needed

-Ensure wrap-around support (wellbeing, financial, learning, peer, disability); this also needs to be provided in a collaborative way with horizontal teams across org charts/depts
-Inclusion statements could also fit here (like normalising pronouns in suggestion below)
-Student-led → actively fostering self-determination/efficacy etc.
-Create flow-chart guides for procedures (e.g. applying for an extension; setting up an assignment draft)
-Clear and accessible lines of communication to create a sense of connection and network
-


Normalise pronoun use in class, by offering yours first, ensure your teaching space is safe and address any language etc that could be harmful

Hold space for student concerns 

Proactive and clear communication with student to build safety in relationship - ask them about their needs to build agency and self-efficacy. Link student with support and inclusion services tailored to their needs so they had that from the outset of their learning journey (strive for cultural responsiveness)
- 

Regular check-ins - as the student may be hesitant to reach out when in need of support.
	 There is a natural alignment between UDL and the trauma-responsive framework - both methods strive to achieve engagement and build belonging for diverse students

They both put people first by asking educators/practitioners to consider the needs of others from the outset. Assume difference as the default. Also, they both are centred on agency for the student/person and capacity building through inclusion.




