DARREN BRITTEN: Thank you and welcome everybody to today's celebration of our 2026 ADCET Accessibility in Action Awards. Thank you for joining us. My name is Darren Britten, and I am the National Assistive Technology Officer with the Australian Disability Clearinghouse on Education and Training. That is ADCET for short. My pronouns are he/him. I'm a white man in my mid-50s with short blonde hair and a beard that's more white than it's ever been with every passing year. And I'm wearing blue framed glasses and a nice warm cream coloured hoodie given that it's cold in the eastern states and particularly in Victoria at the moment in Australia.
The celebration today is being live captioned by Jason from Bradley Reporting. Thank you, Jason. And you can access the captions by clicking the CC button in the toolbar that's located either at the top or the bottom of your zoom window. You can also access the captions separately via a browser window if you prefer, and a link to that will now be added to the chat box.
Today's celebration is being recorded and will be made available on the ADCET website in the coming days. If you experience any technical difficulties, please email admin@adcet.edu.au.
Okay, just an acknowledgement of Country. I am joining you today from the lands of the Wurundjeri people of the Kulin nation in Victoria, along with colleagues on Lutruwita, that is Tasmanian Aboriginal land. And in the spirit of reconciliation, ADCET respectfully acknowledges the Lutruwita and Kulin nations and recognises the Aboriginal history and culture of these lands. I pay my respect to Elders past, present and to the many Aboriginal people that did not make Elder status. I also acknowledge all other countries and lands from participants in this webinar and also acknowledge their Elders and ancestors and their legacy to us and also to any Aboriginal and Torres Strait Islander peoples joining us today.
So today, why are we here? We're here to celebrate the winners of the 2026 ADCET Accessibility in Action Awards. These awards honour outstanding contributions from individuals, collaborative teams and students that have sustainably enhanced accessibility and championed inclusive practices across the educational and training sectors. For this year's awards, ADCET once again received an exceptional level of participation demonstrating the expanding dedication and passion for accessibility across the educational sector. As we go through this presentation today in the celebration, please feel free to use the chat box to chat with us and with each other. But please remember to choose ‘everybody’ so that everyone can read what you have to say. We'd also encourage participants to use the Reaction button, which you can find again in your Zoom toolbar to react, which is a great way. Give it a try now if you like. It's a great way to send some love or some acknowledgement to the winners that may be on screen and can't see the chat.
Now, just to note, we have a lot of winners to get through in just under an hour, so I will ask all presenters speaking today to keep their remarks brief. I will be a hard taskmaster today and a timekeeper to make sure everybody has an equal opportunity to speak. With all of that being said, let's get this celebration underway for the 2026 ADCET Accessibility Action Awards. Lights and music, and I can't say we can't begin without first off saying thank you. Thank you to everybody who nominated somebody this year as an individual or as a team project. And also, we had student nominations this year, which was fantastic. And to our fabulous panel of judges that we had this year that assisted us in going through and evaluating the high level and standard of nominations that we got and coming up with the winners that we're celebrating today.
And a quick note to everyone who might have missed out this year and to the numerous staff and students across the sector that weren't nominated that continue to make education more inclusive and accessible, we still see you and celebration as much of the practice that isn't recognised today as well, but keep doing the good work that you're doing.
First up today, we're going to go to the big award that we have, and that is the Trevor Allan Award for Excellence in Disability, Inclusion and Accessibility. This is named after Trevor Allan, a renowned champion and leader in the disability and tertiary sector. And this award recognises and celebrates someone who's made a significant and sustained contribution to creating an equitable and inclusive learning environment for students. I'll now pass the spotlight to Katie Lambert, the daughter of the late, great Trevor Allan, to announce this year's 2026 winner of the Trevor Allan Award. Over to you, Katie.
KATY LAMBERT: Thanks, Darren. As many here would know, Dad was very passionate about the rights of people with disability to access tertiary education on an equal basis and removing the barriers to enable this. He also loved being a part of this sector and strongly believed in sharing knowledge, ideas and expertise. He saw this sector as a community, one that he was very proud to be a part of, and like any community, we are stronger and more effective if we work together. This award recognises Paul Harper as one of those individuals that goes above and beyond the standard expectations of his role, which we are all aware are already intense to make a difference for students with disability at a structural level as well as contributing his knowledge and expertise generously to our tertiary education’s disability sector community. That's a bit of a mouthful.
I'm so glad you were nominated, Paul, as you're exactly the type of person this award was designed to celebrate. I know Dad would be so thrilled that you're a recipient of this award that bears his name. Congratulations.
PAUL HARPUR: Thank you very much. It's a real honour. And Trevor's impact is profound. I think all these guys, everyone here, I could still remember 1998 when I was a first-year student, just being how scared I was and how much support was provided to me. And I reflect yesterday when the new Disability Support Fund guidelines were released by the minister and looking at them and just how impactful they are and some of the changes they will apply around strategy and it's just a perfect role for ADCET to get more involved and help, you know, continue to share knowledge and thank you very much.
KATY: Thank you, Paul.
DARREN: Fantastic. Thank you, Katie, another worthy recipient. Thank you, Paul, and thank you for being able to join us. I know you've got a busy schedule, and you just cut some time out to be here today for this. I very much appreciate it and congratulations once again.
PAUL: Well, thank you.
DARREN: Okay, so on to the exciting part as well. They're all exciting today. I don't know why I keep saying that. And this is for the individual award winners that we're calling the Champions of Accessibility. And our first winner is Aaron Saint-James for the Simplifii / Diversified project from the University of New South Wales. Are you there, Aaron? I'm not seeing Aaron pop up in my list. No, I can't see that he's come back if he's logged in.
Next off, Dr. Betsi Beem for Inclusive by Design: Disrupting traditional pedagogy to remove barriers to learning from the University of Sydney. Betsi, are you there?
SARAH HUMPHRIES: Darren, it's Sarah Humphries here. Betsi's not able to join today, but she did send me a text message this morning to say that she really can't put into words how much this award means to her.
DARREN: Fantastic. Thank you very much for that, Sarah. Appreciate that. Now, Peta can't be with us today but has sent through a very short video. So, I will just share that momentarily. I'm stuck in annotation mode. Stop being annotative.
PETA SPYROU: Hi there. Thank you so much for this award. It really does mean a lot. I'm sorry I'm not there in person or I should say on the zoom call in real life to say thank you. But as luck would have it, or the irony is, I'm actually invigilating practice exams for students, which is in part what this award is recognising.
Upon receiving news that I was one of the lucky recipients to be in such an esteemed group of colleagues to win awards, I actually sent an email to my dean, Professor Judith McNamara, because the reality is this, if it wasn't for her believing in my vision and her financial support of my initiatives, I wouldn't have this award at all. So, thank you so much to the selection committee. It means a great deal. But more broadly, I am very privileged to work at a law school that has inclusion at the heart of what we do. Thank you very much and thank you for accommodating this video, given that I can't be there on the zoom call. Thanks.
DARREN: That was lovely that Peta was still able to send through a presentation video there. And again, rightfully acknowledging that it takes a team quite often and takes leadership and people above and sometimes it's resources to get us to do the fabulous work that we do. But thank you for that.
Next up, Dr. Kevan Walter Jones for the UQ Neurodivergent Hub at the University of Queensland. Kevan, are you there?
KEVAN JONES: I sure am.
DARREN: Over to you.
KEVAN: Hello, comrades. I'm going to point out immediately straight away that the Neurodivergent Hub is more than just me, but I was one of the founders of it. About five years ago, I went back and looked up through my emails when it was the very first mention of this and it was 2021 when we first started talking about it. And those of you who've not heard this story before, because I've told it a few times, is five years ago we sat down as practitioners, so I'm an academic skills advisor at the University of Queensland. So, we teach the hidden curriculum in the university, the things that are often not really taught in a lot of cases. And we look back and went, all right, where are we failing most? Like, what's the kind of like, weakest link in our support in the university sector? And thing we really settled on at the time specifically was ADHD. Like I could think of all the consults I've ever had that I considered failed, didn't work, and they were just across the board, all ADHD. I was like, clearly something we're doing is not working here. And that was the genesis of building -- and something we feel very, very strongly about in this space is people have this tendency, and it's not a bad tendency by the way, in the neurodivergence space to focus on like mental health support in that area. But for us it's very much like what are very specific concrete skills that we can impart to students who are neurodivergent that help, that go beyond like the psychotherapeutic, that go beyond the pharmaceutical because there's often not enough attention paid to this. And so, this has been like, I'm militant about this now of like, well, how do we collect specific actionable advice for students?
Because if you think like, well, what really determines like how much psychic damage and emotional damage you take at university, it's often how are you engaging with the learning, the pedagogy and the education there? And a lot of the classical advice, you know, inverted commas, ‘neurotypical advice’ doesn't work and makes you feel worse if you get it when you're neurodivergent. So, I very much appreciate the recognition for this award. Thank you.
DARREN: Excellent. Thank you, Kevan. Well deserved. Over to Lynette Blayney, our next winner for Trauma-Informed Education: Removing Barriers and Empowering Students with Disability and Psychosocial Challenges Across the Tertiary Sector. It's from the Transformational Institute. So, Lynette, are you there?
LYNETTE BLAYNEY: Yes, I am. Thank you. Firstly, I'd like to thank ADCET for this wonderful honour. It truly is an honour. Having lived with neurodiversions all my life, I put it in that framework. But I'd also like to acknowledge Transformational Institute, Christine Ross, whose commitment to accessible education has created opportunities for thousands of people who may have otherwise been excluded from learning because of disability, psychosocial challenges or experience of trauma. I know personally Christine's respect for this.
As a social worker and educator, I've learned that many students do not enter the classroom carrying only a disability. They often carry histories of exclusion, stigma, educational failure and also personal trauma. A trauma informed lens allows us to see beyond the diagnosis and the label and understand the person sitting in front of us. When educators respond to each student with safety, respect and genuine person-centred practice, something remarkable happens. Students begin to trust the learning environment, believe in themselves and support one another's learning. That's my classroom. The whole classroom becomes a community built on inclusion and respect. One of the greatest privileges of my work has been witnessing many people across my career of 40 years move beyond the labels and once define their limitations and discover their strengths and capabilities. They leave with qualifications, employment opportunities and importantly, a renewed sense of purpose and self-belief. There is something very special that happens in vocational training when we look through a trauma-informed lens.
You know, mostly all of my graduates now work in disability, aged care and community services supporting other vulnerable people in our communities. Their success challenges the myth that disability equates to inability to remind us that accessible and trauma-informed education is not simply about participation, it's about dignity and it's about opportunity and it's also about social justice. And as a social worker, my ears prick up with anything that's psychosocial. Thank you for recognising this importance of creating learning environments where every person has the opportunity to learn and contribute and thrive. Because with this and with this recognition from ADCET, I feel very comfortable in being able to say that I have contributed to students moving beyond labels that once defined their limitations and discover their strengths and capabilities. And that is the heart of this award, which is a universal design for learning, compliance, growth and sustainability. Thank you.
DARREN: Absolutely. Well said. Thank you. Lynette. Look, and to just quickly reflect. I love that. Learn to trust. You know, we're getting our students to learn to trust the education and the environment that they're in and that's a big step to get through, so, appreciate that. Congratulations once again, Lynette.
LYNETTE: Thank you.
DARREN: Next up, Naomi McGrath for Advocacy and Leadership in Accessibility and Inclusion from TAFE New South Wales. Naomi, I'll throw to you.
NAOMI MCGRATH: Thanks, Darren. Not sure if my camera's working, but I don't know if you can see me or not.
DARREN: I can see your background from TAFE.
NAOMI: All right, no worries, I'll turn it off. Thank you and good afternoon, everyone. My name is Naomi McGrath, and my pronouns are she/her, I have brown hair pulled up in what we like to call a mum bun and I'm wearing a light-coloured jacket that's keeping me warm. And I'm also very fortunate to be joining you all today from Gumbaynggirr country here in Coffs Harbour.
Look, I'm truly honoured to accept this award from ADCET. I want to sincerely thank ADCET not just for this recognition, but for the leadership that you continue to show in advancing accessibility and inclusion across the sector. A special thank you to Danika Ryan for nominating me. While my name may be attached to this award, the work it represents has never been mine alone. I've been incredibly fortunate to work alongside passionate, committed colleagues who share a vision for creating more inclusive and equitable learning experiences at TAFE New South Wales. And some of these colleagues are here supporting me today. Their generosity, insight and willingness to challenge and uplift one another have shaped every stage of the work that we've achieved, from collaboration and co-creation through to shared problem solving. This has always been a collective effort and I'm deeply grateful to be part of a team that not only believes in inclusion, but actively brings it to life in everything that we do.
So, thank you again for this honour. I'm proud to be a part of this community and I'm also excited for the work that we will all continue to do together. So, thank you. Thank you Darren.
DARREN: Fantastic. Thank you, Naomi. Another great recipient and a previous recipient as well. You might see some familiar names as we go through today and it's so good to see that sustained effort and contribution by people across the sector. Congratulations again, Naomi. Next up, Rebecca McNeil from Macquarie University for the Macquarie University Neurodiversity Community of Practice, Rebecca.
REBECCA MCNEIL: Hello Darren. Hi everyone. My name is Bec. Only my mum still calls me Rebecca. It's lovely to be here today. I'm a 30-something year old female, brown hair and brown glasses and identify as she/her. I'm both a speech pathologist and a lecturer here at Macquarie with close connections to the neurodivergent community.
Before I go into the details of my award nomination, I first wanted to thank Diana Tan, who's with us today, for putting me forward as a nominee in this category as well as ADCET for continuing to platform initiatives that centre inclusion. Similarly to what everyone else has spoken about, I very much appreciate this recognition which serves as a representation of not only my work but the work of our shared community here at Macquarie.
A little bit of background, so entering into academia as a clinician, it was very clear to me that university had changed. Students were sharing their neurodivergence with me, they were struggling and educators weren't supported to develop understanding of neurodivergent inclusion and learning needs. Neurodivergent staff were also disconnected, desperate to find a space where they felt understood. It was promising to see many initiatives popping up across the university led by academics who genuinely cared. However, staff, students and these initiatives were fragmented across siloed areas of the university.
Cultural change can be slow, yes, but this should not be a reason to avoid taking action. Looking to co-design research, it was obvious that a dedicated space was needed. One where neurodiversity could be celebrated, ableism and misconceptions could be challenged, and staff could engage in regular learning and reflections. So, we talk about changing the way neurodiversity was viewed at Macquarie University.
In 2024 I was invited to co-chair a working group tasked with generating the university's first ever description of neurodiversity at Macquarie, and later we went on to launch the Macquarie University Neurodiversity Community of Practice, which my colleagues will speak to shortly. Our approach to inclusion at Macquarie has been guided by three pillars that continue to inform our direction: lived experience as expertise, evidence-informed decision making and compassion-based pedagogy. This work can sound big, but often it is an accumulation of small acts, active listening, empathy or an invitation to grab a coffee. These small acts make inclusion initiatives actually happen rather than simply existing on paper.
Building and sustaining a community of this scale requires ongoing coordination, relationship building and institutional navigation that rarely appears on any job description and the impacts of this can be really difficult to measure. However, we are really encouraged by the data that we do have. Our COP memberships have increased to over 130 staff. Mentions of terminology related to neurodiversity on intranet sites have quadrupled since 2023 and 100% of staff who regularly attend our initiatives report that these opportunities provide a safe and inclusive environment. And because of this, Macquarie now has a durable institutional infrastructure that when none previously existed. And we're very proud of this. Thank you again to ADCET and all the winners of this year's awards.
DARREN: Thank you and thank you very much, Bec, I'll say this time. Congratulations. Moving straight along. Sandy Houston for the user testing and product uplift at RMIT University. Over to you Sandy.
SANDY HOUSTON: Hi everyone. Thank you so much for this award and recognition. I'm really honoured and I'm very aware that I'm accepting it on behalf of a lot of colleagues in RMIT library who care very deeply about digital accessibility. My work focuses on making sure that our digital learning tools are not just technically compliant, but also work for users with disability. This means testing with people who have lived experience, listening to what they tell us and then improving our tools based on that feedback. What I'm really trying to do is try to make this user testing and iteration a normal business as usual practice rather than a one-off project. It's ongoing work and I'm grateful to the students and colleagues who have been a part of it. Thank you again for the recognition.
DARREN: Excellent. Thank you very much Sandy and well said. The more we can get users with disability into testing and the stuff that we do have lived experience and student voice in there the better the outcomes are. So, congratulations, Sandy, and to the team there at RMIT University.
Next up, Sue Sharpe for Inclusive Education Program: Embedding Accessibility, Equity and Ethical Generative AI in Curriculum and Assessment, and if you can say all of that, congratulations, from Deakin University. Over to you, Sue.
SUE SHARPE: I'm sorry it has such a long title. Thank you so much, Darren. It's really special to be acknowledged by ADCET because they hold the bar really high for accessibility. So, it's, it's no small thing to be acknowledged by them. And thank you Barbie Panther for nominating me. I think this award really reflects a lot of conversations, collaborations and people's willingness right across the sector to stay engaged in what's a really uncomfortable conversation sometimes.
Over the last year, my role has been to keep inclusion and accessibility visible in conversations about AI and make sure that the voices shaping those conversations are much more diverse than they are often are. That's meant consciously amplifying perspectives that tend to be less heard in this space, those whose expertise and lived experience don't always make it into policy or design decisions. So, I've tried to do that in a way that recognises that these perspectives aren't uniform. Each of those groups is diverse and intersectional in its own right, and sometimes intention. At a sector level, a lot of the work has been about creating space for better conversations, through open events, shared resources and cross-institutional work. I've been trying to help people sit with uncertainty, think from new angles, and live in the grey space in a way that isn't reactive and can reflect deeply.
That's where we can start to think more carefully about what inclusive approaches to AI might look like in the classroom, assessment, policy and institutional decisions. Because AI does bring real possibilities for access and agency, but it also brings risk. And those risks, barriers and impacts of decisions are not evenly distributed.
Alongside that, there's much quieter work that's been happening in one on one or smaller conversations with teaching teams. And that's where inclusion really plays out in practice through lots of small actions, just like Bec said, through changing a feature of an assessment or a rubric, talking with students more and avoiding negative assumptions when something unexpected happens. AI has made all of that work more visible, and it's opened a really unique window for positive change. I want to acknowledge the colleagues and students that I've worked with, both at Deakin and across the sector, who've engaged really generously with this work. There's still a lot to navigate in the space, and it's work that can't ever be finished. But if I did have a point of success, it would be that it becomes normal for accessibility and inclusion to be part of every conversation about AI in higher education. Thank you.
DARREN: Fantastic. Thank you, Sue. And I think we can all take a leaf and live in the grey. Sometimes we like to make things black and white and, you know, binary, and that's not the case when it comes to people's lived experience and with life and with our institution. So, living in the grey is a good place to be. It's very practical. Congratulations, Sue.
Just a quick note to Teagan Menhenett from Deakin University, who can't be with us today, unfortunately, unless Teagan managed to jump into chat, for Supporting Neurodivergent Students. Teagan's a previous winner as well and the great work that Teagan does at Deakin University continues. So, congratulations, Teagan.
Timothy Boye is next recipient here for Empowering Disabled Engineering and IT Students in Work-Integrated Learning through Participatory Research and Systemic Reform from the University of Technology, Sydney. Timothy.
TIMOTHY BOYE: Thank you. Hi, from Gadigal country in Sydney. I'm a late 30s male. I would say because of my albinism, I'm competing with Darren on how white my hair is. My role at our faculty of engineering IT as an academic also includes supporting students with disabilities as well as carers and students who are pregnant. I have a responsibility for ensuring that their supports are put in place and stepping in when they're not. Alongside that, I've also done a lot of work on curriculum reform in work-integrated learning for our faculty. And this project was really a natural progression of the two meeting together. So I was very excited to work with a keen group of our students on supporting them in identifying the barriers that they are facing and the parts of work-integrated learning that can really benefit them and doing my best to amplify their voices to engage in reform both within our faculty as well as further afield.
I'll post in the chat a link to an initial article on the project in case anyone is interested. But watch this space, there'll be more. Thank you again for the award.
DARREN: Excellent. Thank you, Timothy. And the more that can get into that work-integrated space as well and representation, the better. Thank you very much and congratulations, Timothy.
So, moving on to some exciting areas, our student projects and student team winners. So, we'll get started into these. So first off, from the University of Sydney, it's the University of Sydney Student Representative Coalition. So, I won't read out all the names because we've got lots of people to get through in this section, but somebody from Uni of Sydney here to speak on this behalf.
GEMMA SMART: Yes, Gemma speaking.
DARREN: Thank you, Gemma.
GEMMA: Thank you, ADCET for this recognition. It means a great deal to all of us. I'm Gemma Lucy Smart here on behalf of the University of Sydney Student Representatives Coalition, a group of disabled student leaders working together across student organisations within the university and nationally. Every member of our team is an elected representative. Every member identifies as a member of the disability community. And we come from different political factions, different backgrounds, different organisations. And we chose to work together because accessibility advocacy is stronger when it's built across student bodies rather than within them. This award belongs to our team, and I want to name them myself. So, it's Sarah Huffman, Grace Street, Remy Lebreton, Kayla Hill, Vince Tafea and Victor Zhang, and of course, myself. You're all rad. And thank you also to our partners, the Independent Student organisations we work with locally and nationally, I'll put a list in the chat, for trusting elected student reps to lead in the disability space. Thank you also to Samantha Marriott, who's here, the University of Sydney's interim DIAP manager and former manager, Daniel Smith. The work recognised today depends on staff within the institution partnering genuinely with disabled students. And Samantha and Daniel have showed us what that looks like.
Finally, this award is dedicated to our late friend and comrade Khan Tran, whose work in disability journalism and student advocacy, we are honoured to carry forward. Thanks everyone.
DARREN: Excellent. Thank you, Gemma. Congratulations to the team. Okay, jumping back into our Student Team/Project Winner to Griffith University for their Sensory Spaces. Is somebody going to speak on behalf of the team there? 
Okay. To RMIT Vietnam for Levelling the Playing Field? A Student Led Accessibility Audit of RMIT Active. Over to whomever speaking on behalf of this.
MINH ANH BUI: Hi everyone, my name is Minh Anh and I will be [inaudible] my team to have a speech.
First, thanks to ADCET so much for having these awards and creating a platform for universities to showcase our Inclusion Accessibility Project. And I want to shout out to all of my team members who work really hard to have this beautiful final report - Thu Hoang, Adi Ofir, Hang Tran Thi Thuy, Minh Duong, Khai Tan, Nguyet Minh Thai, Chau Ngyuen Thi Ngoc, and Bau Tran. And before this project, we not really consider sport and sport activities would be like really important in university until I met my team and we know that we can make changes on the campus for all of us to be engaged in sport activities more than currently. So, we start the audit project to identify system barriers, initiate changes and proposed directly to RMIT by the final report. And a year has passed and we have seen many more small changes around the sport hall and sport activities. And even though they are small change, it create a huge impact in engaging a lot of students with disabilities in RMIT. And after the project, we were actually a team join in this sport day and many of us start to go to a gym and participate in sport more regularly. And personally I'm a student and I afterwards have been working on like several more inclusion projects with the RMIT also and I think at the end of the day, all of us have been empowered a lot to create changes and positively contribute to our surrounding student community by being engaged and also by speaking up. And I think this is a really great kickstart for many other projects of many more universities to actually co-design with students from the initial phase but not just having the feedback at the end. And also, I think if we don't have this RMIT staff in the inclusion department, Simon and Ms. Zhang, she's joining in this session too, we barely can make this happen. So, thank you ADCET, thank you everyone for recognising our project.
DARREN: Thank you Minh. And look, it is all about those little wins as you're saying. And I think having the students actively involved in auditing of these things if anybody gets a chance if the report, I think if we link to it on the website, it's a really interesting read to see how students have gone and looked at facilities and everything else and come up with some really good practical solutions and things that are there. So, congratulations to you and to everybody there, RMIT Vietnam.
Now on to some project team award winners. First of those, the Body Doubling Pilot at Charles Sturt University. Somebody want to speak on behalf of that team?
JESS MACER-WRIGHT: Yes. Hello everyone, my name's Jess and I'm the Neurodiversity Project Officer at Charles Sturt University. And I also have August or who I know as Gus with me and we'll both accept the award together. So firstly, thank you to ADCET for recognising the work, our work through this award. So as Neurodiversity Project Officer, central to my role is designing and creating supports for neurodivergent students that sit outside of the reasonable adjustments process. And what better way to do this than through co-design? So, the body doubling pilot is recognised for its innovative co-design approach to accessibility, embedding neurodivergent people as leaders in creating support that reflects lived experience. This work helps to shift accessibility from a focus on reactive institution-led approaches towards a proactive community and lived experience informed approach, delivering meaningful impact for neurodivergent people. Are you here, Gus?
AUGUST JACUPS: Yes, sorry. I was going to add that as a student, as a postgrad student from Charles Sturt, I believe that the strength of this pilot is that it shows what becomes possible when neurodivergent lived experience is not just included but it's genuinely centred. So, it turns body doubling into more than just a study strategy. It really has become a space for connection, co-regulation, confidence, belonging and shared momentum which has been fantastic.
JESS: Thanks Gus. And yes. So, we're accepting this award on behalf of all of our team that are named there on the screen and we're very sort of new in this space and we don't really have any websites to direct anyone to at this stage. But I'll leave my email address in the chat if anybody would like to get in contact with me to chat about what we've been doing or what you're doing. Thank you very much.
DARREN: Excellent. Thank you Jess. And thank you Gus. Look, we're all new in this space, we're all playing in this space, we're all adapting to this space, and it is ever adapting. So, you're not alone in that space at all. And that's part of what these awards are about. Celebrating all these little things that are happening across the sector that are meaningful and are making a difference. So, thank you Gus for talking on behalf of the students there to show it's more than just what you think you might be setting up. It leads to lots of other things inevitably. So, congratulations to the team there.
To Griffith University for the Citizens Research Essentials: A Short Course, some familiar names in this lineup. Who's speaking on behalf of the team there?
KELSEY CHAPMAN: I am, Darren. It's Kelsey Chapman.
DARREN: Thank you. Kelsey, over to you.
KELSEY: Thank you. I am a 35-year-old woman with brown hair wearing a blue sweater and a set of air traffic controller headphones coming to you from Kombumerri land on the Gold Coast. We are honoured to accept this Accessibility in Action award and want to begin by thanking ADCET and the selection committee for Recognising Citizen Research Essentials, a course that represents years of conversations and the leadership of people with disability who wanted more support from the research sector. This course was co-designed by researchers at Griffith, People with Disability and is proudly sponsored by the National Disability Research Partnership. The award of course belongs to our whole team, so I just want to recognise them - Rebekah Barker, Joe-Anne Kek-Pamenter, Jenny Camagnolo, Renee Denham, Mark Lawson, Rae Jobst, whose dedication and care really shaped every part of this course.
We're also incredibly grateful to the co-designers who shared their wisdom and to the entire centre for Collaborative Educational Excellence at Griffith for their support and and of course to the NDRP for seeing the potential and value in this course and supporting us to support people with disability in research. Thank you to ADCET for celebrating accessibility and inclusion and for recognising the work of people with disability who are leading change in research.
And if I could just add that really this course didn't start out as a curriculum idea. It really started out as a gap that our citizen researchers, People with Disability, pointed out time and time again to us that people with disability are often asked to contribute to research, but rarely given the training or tools to truly lead it. And so, one of the most exciting opportunities that this course helps create is the formal recognition of People with Disability as research leaders. So, people who complete the course receive a micro credential, a digital badge and accreditation acknowledging their expertise and contribution as skilled partners in ethical, inclusive and high-quality research.
But it's not really about badges or modules. It's really about shifting power. For us, it's about supporting a research culture where lived experience is not something consulted at the margins, but something that meaningfully leads and drives research. It's about people with disability leading when research agendas are set, when the methods are chosen, and where findings can influence policy and practice, and about opening that research door widely, making sure the barrier is never cost, confidence or inaccessible learning.
Our amazing learning design team at Griffith absolutely pushed the tools to their limits in creative ways to really show what is possible from a course conducted completely online in a self-paced way.
So, in closing, thank you again. We're really excited about this course as a pathway to research leadership for people whose lived experience is essential to building more ethical, relevant and impactful research across Australia. So, thank you again.
DARREN: Excellent. Thank you, Kelsey, and congratulations to the team there at Griffith. Next up, Another RMIT Vietnam, Co-designing Accessible Digital Learning with Visually Impaired Students. So, somebody from the RMIT Vietnam. Yes.
GIANG LE: So, I'm joined today by Quyen and Binh from the design team of RMIT Vietnam. So, we are really honoured to have our project recognised through this ADCET Action Awards. So, this project came from a simple idea. Just because something passed and accessibly checked doesn’t mean it works for every student in our university. So, we start working directly with visually impaired students to identify more barriers and we use those insights to improve our course design.
So, I just want to say thank you to all of the students who have shared their experience with us, our colleagues, and our manager Shasha for supporting our work and thank ADCET for bringing us together to learn all of the great work today. Thank you.
DARREN: Excellent. Thank you Giang. And to RMIT Vietnam who won an award a couple of years ago. Look, it's fantastic to see all the work that's coming out of RMIT Vietnam there in so many different ways and I think we can all learn from some of the lessons that were being taught by different institutions across the place. But congratulations to you and the team there.
Next up across the ditch, kia ora to our New Zealand partners at ExplainIT for DysCalculator: a calculator app for people with dyscalculia or maths anxiety.
GARY SHARPE: Kia ora from Aotearoa, New Zealand. I'm Gary, a Kiwi in his early 70s that more importantly I guess survived the 70s because a lot of people were tangled up in that, with a strange accent probably to you folks. White hair and a large white beard and probably wearing too much black because of my motorcycling background and with the appearance of Santa who somehow wandered into educational technology by mistake.
On behalf of our small but genuinely awesome team, we are absolutely thrilled and a little surprised to receive this award for DysCalculator. For a project about maths anxiety, it's probably best nobody asks us to calculate the statistical probability of me talking to you here this afternoon, but we'll just move on.
DysCalculator was created for people with dyscalculia and maths anxiety. Learners are intelligent, creative, highly capable and may have spent the years believing they simply sucked at maths or number wasn't there, seen. We wanted to create an accessible tool that reduces stress, lowers cognitive loads and helps learners feel more confident and independent when working with numbers. So simply less panic, more confidence and more learning.
So DysCalculator has truly been a team effort for the five of us. I'll just briefly run through first of all, thanks to Hannah. Hannah's our in-house dyscalculic who has continued to remind us that accessibility works best when the people you're designing for are part of the conversation from the very beginning. And that beginning for Hannah and myself was about 20 years ago. Thanks to Keitha, our mothership, for asking the questions we're often too involved to even think of, the endless supply of home baking and the countless hours of deciphering my scribble into the written word.
[Inaudible] to Philip, our swiss army knife. Philip is based in Adelaide and is our developer. He somehow magically transforms our enthusiastic ‘what if it could do’ type ideas into working software. To me it still feels like Star Wars stuff and I'm convinced Philip sleeps with one hand on a keyboard and no, Australia, you can't claim him, he's a Kiwi. [Inaudible] to Michael, our project manager, bringing his German efficiency in spades. Always having a finger on the pulse for anything happening anywhere in the world that may remotely or otherwise link to our work and keeps us on task and turning over all the stones.
Thank you to the many DysCalculates, researchers, educators, advocates that have tested our ideas, shared experiences and helped us avoid building something that was truly terrifying. Our biggest thank you goes to the more than 30,000 learners across the globe who have used DysCalculator over the past year alone. Their feedback, encouragement and honesty has shaped the project into far more than we could ever have done. This award is truly for those folks. If you haven't tried DysCalculator then give it a shot. You can see there the spelling ‘Dyscalculator’ and have a play with it. Love to hear feedback. Try and break it is the challenge I usually offer.
One last quick plug, Michael will be presenting another very exciting project he's involved in he’s observed on in the upcoming UDL Symposium in Hobart. So, if you're there feel free to hit him up for a chat. And remember with Michael, a cup of coffee will get you anything. A huge thanks to ADCET for recognising the importance of accessibility and inclusive design. Kia ora and thanks from NZ.
DARREN: Thank you Gary. And look, I cannot underestimate or not underestimate, I cannot emphasise enough the role that baked goods play in any project and in any team. So, thank you for acknowledging that in there it's always. It's always underappreciated, I think, so worth acknowledging, but thank you. Congratulations to the team there.
Next up from Edith Cowan University, the Inherent Requirements Framework Project. We have somebody from the project team.
SUSAN EDGAR: Hi Darren, it's Susan Edgar here.
DARREN: Hello Susan.
SUSAN: And I'm representing the ECU project team today. I'm a woman in my 50s, I've got shoulder length brown hair, I'm wearing brown rimmed glasses and a dark green shirt today. And I'm very happy to be accepting this award today on behalf of the project team, including Fiona Navin and also our staff and student advisory groups who we collaborated very closely with on this work. We had 14 staff members involved across representing faculties and most of the key portfolios across the university. And we had 40 students representing a diversity of lived experience of disability as well as carers. So, we, we did many rounds of consultation to come up with our Inherent Requirements Framework which at its core was developed to provide clarity, greater clarity for prospective students to make informed choices on entry into university. And it really pulls out two key areas. The first being what are essential course requirements that students want to know about, things like will requirements or participation requirements and pulling them out from the second key area which is really about the professional capabilities that are typically developed through the course. And our student advisory group really highlighted that they wanted this information presented with more visibility and more clarity to allow for informed decision making.
We had quite a few interesting spin offs that happened from the project, including that our accessibility advisors now sit across all our faculty, school curriculum, learning and teaching committee meetings as an ongoing kind of thing because we want more involvement with the schools to really understand how curriculum changes and how assessments are being changed and how that might impact some of our students as well and how we can adjust for that.
So really excitingly, the framework has been approved and we're currently at the implementation stage. I am going to do a plug. We're currently recruiting for a lead for this role. So, anyone who fancies a trip across to the west and wants to work for ECU, we'd, we'd welcome hearing from you. So yeah, thanks again to ADCET and also to the other award winners today. It's all very inspiring being a part of this session today and hearing what everyone's up to. Thanks Darren.
DARREN: Excellent. Thank you, Susan. I am aware we have about 10 minutes left, so we're going to try and get through these last ones fairly quickly. But if we do go a little bit over time, please bear with us. I want to try and make sure people get equal time today.
Next, Deakin University for Making the Inaccessible Accessible: Transforming Visual Biochemistry Education for Blind and Low Vision students.
MARCELO TAVARES DE OLIVEIRA: Hi. Hello, Marcelo here. Hope you can hear me. I should just start by saying that we are really chuffed to receive this award. It really means a lot to us. I’m just going to try to speak just one minute and hand over to Alona or Anbu who are sharing this award. So, it's my first time running this big unit called biochemistry that is in all science, especially chemistry. We communicate a lot through visual diagrams, molecules, structures, graphs and so on. So, it's very visual. And we had a student, Anna, who is blind. So, it proved to be a very big challenge to cater and get material accessible for her. So, we start the term with not knowing what to do and basically, we were working on converting images to text, which proved to be a massive mistake and of course led to a lot of frustration, especially from my side and my colleagues. But we pick up and we learn a lot along the way and we have start working on accessible material that became useful for Ana in the sense that it's tactical and all the things have been developed and we are still developing, it's a lot of content.
So, I think this is really a combination of all these efforts and we are really pleased that these things have been developed in the way that is and we can now give this framework for others in the university, especially in chemistry, to keep work along the way. So, I will let Alona talk a bit about her work, or Anbu, one of the very kind of technically skilled Alona to develop the material for Anna, let's say, in the content, in overall and the more artistic side for the lab content. Anbu developed some very nice, you know, nearly like bijouterie material that she could easily engage and understand the concepts from simple TLC to electrophoresis, which is pretty cool and I'm very happy to have worked with both of them, very talented and very motivated. I'll let Alona speak a bit.
ALONA CHARUVI: Thank you Marcelo and, and first of all thank you ADCET for recognising this work. It's, it's, it's an honour for all of us and it's a bit of validation for, you know, having, giving access to material that normally is inaccessible for people that are visually impaired. STEM is visually like, you can't teach STEM without having visual representations in figures and graphs and things like that. And teaching chemistry is even harder because it's all 3D modelling and there's all sorts of concepts that need to be accessible. Working with the students and receiving the support that we did from the School of Life and Environmental Science at Deakin was imperative for this work. We adopted a holistic approach to reduce cognitive load. And the solutions that were created are scalable to other units, which means that access for people with visual impairments or blind, we can't, we can take this work and scale it up to other science units, allowing access for statistical analysis and other things. So, accessing science shouldn't be a barrier for anyone. And science changed my life and a lot of my colleagues’ lives. And having that ability to remove these barriers is fantastic. So, thank you for the recognition and we're very grateful.
DARREN: Excellent. Thank you. Congratulations to the team there at Deakin. Some fantastic work and as you said, in discipline, that's very hard to translate from very much the visual realm that's there. But keep up the fantastic work that's going on there.
Next up, if this wants to work for me, RMIT University with their Neurodivergent Support at the RMIT library.
JOSHUA MUIR: Hi everyone. Thank you all. Thanks to ADCET and hello from the Boon Wurrung lands in Naarm. I'm a 35-year-old male, bald, with a moustache and I've got a cream jacket on today. I just want to say thank you because I believe this award, you know, it belongs to multiple teams. It's the library, equitable learning, counselling. And I really see this recognition as a demonstration that demand and expectations for our supports of services are evolving from students. And our co-designed neurodiverse support programs, workshops and our centre of friendly study sessions are in this grey area that intersects student-facing education, mental health and belonging. And so above all, I'm so proud that our programs capture highly vulnerable students that fall through the gaps of our neurotypical education structures. We help all sorts of students, undergrads to PhDs, but it's these students who are close to failing, who are at the brink at their wits end, who need a safe space that is inclusive for them that I'm thankful to be able to help the most. A heartfelt thank you to my team and everyone involved.
As a last thought, for anyone considering offering neurodiverse support programs to their students, may I advise that these programs must by necessity involve breaking down silos between teams for this work to be effective and innovative, you've got to break stuff to make it so. Thank you very much everyone and I'm really honoured to be accepting this award.
DARREN: Excellent. Thank you, Josh. Congratulations, team. Break it to make it, something we should all do. Those silos don't break themselves. They actively require people to do it. So, congratulations.
Next up, Edith Cowan University for the Neurodiversity Community of Practice, the Capacity Building, Co-design and Cultural Change Initiative.
LINDA BAN: Hi everyone. So, I'm Linda. I'm a mid-30s woman with fair skin, brown hair, brown glasses and a fluffy grey sweater because it's nice and cold today. So, on behalf of Macquarie University's Neurodiversity Community of Practice, thank you so much for this recognition and congratulations again to Bec for taking out two awards. She's an incredible champion of neurodiversity at Macquarie and she founded our community with Diana who we have recently lost to La Trobe University, but I think she's with us today.
So, I'm here today with my fellow COP co-chairs Lauren and Linden and of course Beth was on the other side of campus and in the meeting, but I think she had to run off to teach. And together we're all representing different roles at the university. So academic, professional, industry, but we're all united by lived experience and a passion for ensuring that all members of the Macquarie community are not just surviving their day to day, but actually thriving.
Since its inception, the COP has been working hard to give a voice to those with lived experience. We also welcome allies. We form collaborations with other communities like Diversity, Inclusion and Belonging and support services like Student Wellbeing as well. We do regular workshops, invited presentations to support the professional development of staff and we've also hosted annual symposia during Neurodiversity Celebration Week. And we've also contributed to institution-wide initiatives like the recent Student Accessibility Action Plan to ensure that our neurodivergent students are also advocated for in the disability community. So, we're very passionate about continuing to engage our colleagues to inspire change because we believe that this benefits all our peers and all our students across the whole university community. So, this award is for the whole COP and the energy they bring, and we'd like to thank ADCET again for honouring us with this award.
DARREN: Congratulations to the team. To Deakin University for the Sensory Friendly Graduations, a fantastic initiative. Ross, I can see you've got yours open. I'll throw to you.
ROSS BUCHAN: Thank you Darren. I'm a 50s male with facial hair that’s greying and greying hair as well. Look, I will start by thanking the Accessibility in Action awards organisers and the project team for today's presentation ceremony. Events like today don't just happen, so thank you very much Darren and co. and I'd also like to thank the judging panel for their ongoing efforts and expertise in advancing inclusive design principles and practice. Closer to home, I'd like to acknowledge and thank Steve Morgan, who I believe is still on the call today. Steve's Deakin's manager of access and inclusion and also to Rebecca Bowen, Executive Director of Student Services and indeed the broader Deakin executive for their unwavering support of the Sensory Friendly Graduations initiative, but also inclusive education more broadly.
I'm incredibly proud and humbled to be accepting this award today on behalf of Deakin's graduation and access and inclusion teams. Traditional graduations as many would know, the ceremonies are offered by Deakin as they are through all institutions. And for Deakin we already provide dedicated quiet rooms, social [inaudible] assets and roving wellbeing ambassadors amongst other supports. But despite that, clearly graduations still present significant barriers and challenges due to the duration, the noise levels, crowds and unpredictable sensory overloads.
So, our Sensory Friendly Graduation ceremonies were introduced in February. They're small, structured, calm, low stimulus events with muted colour schemes, low or no scent, flowers, stage dressings and so on that offer our graduates an opportunity to celebrate what is after all their day and their milestone with their family and friends in a way that works for them. We offer flexible seating options, choice of regalia, food and importantly, a significant degree of choice in the participation level that our graduates would like within the conferral and the award process. Post-event feedback showed 100% student satisfaction. Students were delighted with the offering, and we will continue to offer that throughout with our next ceremonies, conferral ceremonies scheduled for July and exactly a month today.
So, it's testament to those nominated for this award. I'm accepting it on behalf of the team, many of whom are on the call today. But it's testament to those that -- this began with a conversation that I started I think in July last year, so 12 months ago and became the Sensory Friendly Graduations that were held in February and are now embedded within our ceremony offerings. It's our hope, my hope and our hope that other institutions will also offer similar ceremonies and this will become embedded across all institutions. So once again, thanks to the organisers, thanks especially to my Deakin colleagues and thank you very much for the recognition with today's award.
DARREN: Fantastic. Thank you, Ross. Absolutely fantastic initiative there. And I do know of somebody that attended that said they've never cried so many happy tears in their life. It was just such a fantastic event. So, congratulations to the whole team there at Deakin.
Student Voice Australasia is next up with their Students with Disability Leadership Collective. So, who's speaking on behalf? Hello, Jennifer.
JENNIFER LOWE: Hi. For those who don't know me, my name's Jennifer, I go by they/them. I am a student with a disability and the Students with Disability Leadership Collective is a peer-to-peer group that supports students to bring issues kind of to create kind of a safe space and connection point to support students with disabilities to engage in conversations at the institutional level. So really starting to explore then how to have those conversations with institutions and stuff like that. We're a part of -- we are very, very happily situated with Student Voice Australasia and I really, really do thank Belinda for putting me forward. This whole group has been quite an experience and something that I think has been a lot of work in the making. So again, thank you so much Belinda.
DARREN: Excellent. Thank you Jennifer. Congratulations to Student Voice Australasia. Fantastic work. Charles Darwin University. Next up, their team project for the Neurodiversity Hub.
ROSIE BURGE: Hi everyone, I'm Rosie. I'm accepting this on behalf of the Access and Inclusion team at CDU. First of all, thank you very much. We're very grateful for this award. A big thank you to my team as well, so Julia, Chloe and Ace. Our submission was for our Neurodiversity Hub which was introduced last year as part of our Accessibility Action Plan. It was designed to be an online space for neurodivergent students to find information, so things like wellbeing resources, printable planners, study tips and tricks, a digital tool toolbox and broader university support services. We regularly update and review the hub based on student feedback. So, I've had a couple of student focus groups and, so far, the feedback's been really positive and we're really excited to continue growing this resource as an easily accessible tool for neurodivergent and all students. So, congratulations to all of the other winners and nominees and a big thank you again to ADCET.
DARREN: Excellent. Thank you Rosie and congratulations to the team there. That wraps it up. We're a few minutes over but we did want to give some equal time. I encourage everybody to please dive into the website where we've got the list of the nominations and the information that went in with those. And also look out, we'll be touching, OR reaching out I should say, and touching base with a lot of the presenters here because there's lots of unravelling, I think, with some of these projects that'd be great to share across the sector. So, look out for some future webinars, podcasts and articles on some of the winners that you've just seen today.
Can I just quickly reflect and say thank you to everybody for the work that they put into making accessibility visible because it often is hidden and goes unrecognised and that's part of the reason for these awards. So, give yourselves a pat on the back, give your colleagues a pat on the back and say thank you for the work that you do. It is valued. We often don't get to see or hear that when we're in the trenches. But congratulations to everybody. Congratulations to the winners today and thank you to the ADCET team for putting all of this together and for doing the awards as Jane and Kylie and Darlene and some others that make sure that this happens and that we get to recognise the sector and the work that's happening. So, on behalf of the ADCET team, thank you everybody for joining us today. Go well and keep up the good work that's happening. Thank you.

