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CDL Hub Project - NCSEHE “{CDL HUE

Career Development Learning Hu

 National hub for career development resources for students with
disability

*  Would like to evaluate this workshop as an example of a targeted career
development workshop, to use as a case study for other universities

* Ifyou consent to participate you will be invited to:
o sign a consent form
o complete an evaluation questionnaire on the workshop
o participate in a short focus group (10—20 min) about the value of
the workshop

Your de-identified information may be used in reports.




Schedule

Strengths, adjustments, gaps

Comfort break — 5 min

11.05 am — 12 noon

Sharing, coping, further support
Comfort break — 5 min

12.05 pm - 12.20 pm

Optional - feedback

You can take comfort breaks at any time. Supporting material is available should you need to leave.



* Introduce yourself to your group
members: share your name, study
area, your dream job as a child

* |[dentify commonalities in the group and
unique differences, write them down

« Team up with another group to see if
they can guess who has what unique
difference (trait or interest) '

> 4




Leaming goals today

» Understand your strengths and unique characteristics - why
hire me?

» Understand what adjustments you can ask for in the
recruitment process

»  Confidently address gaps on your resume
»>  Explore the pros and cons of sharing your needs

»  Get help - make use of your networks and seek career
counselling or disability employment support




Strengths and characteristics

Identify your unique strengths in relation
to your neurodivergent characteristics




My strengths and characteristics

|dentify your Listen to Understand when you work
interests and feedback and best/feel productive
hobbies ask others

Complete a
strengths-based Seek new
questionnaire experiences



My strengths and characteristics
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https://www.youtube.com/watch?v=Nae_pWStWzw


https://www.youtube.com/watch?v=Nae_pWStWzw

Complete the strengths profile




Strengths due to your unique challenges

Additional strengths or skills developed from managing your neurodivergent condition might include:

Helen Cooke calls this your ‘MyPlus” https://myplusstudentsclub.com/


https://myplusstudentsclub.com/

Transferable Skills




Develop a strengths statement

Activ




Develop your own strengths statement

* Pick one strength or positive characteristic you have identified today and write or
draw a story to demonstrate this strength.

* Create a Hero Story starting with the strength:
 “Mystrengthisthatlam...”

* Setthe scene and explain the challenge (“Having a neurodivergent condition
means that...”)

* Explain what action you take to manage this.
* Whatis the outcome of this?



My needs & adjustments

Determine what types of adjustments you
can ask for in the recruitment process




Adjustments to the recruitment process

» Understand what the recruitment process involves and how to share your
needs.

» Understand what a reasonable adjustment is.

» Consider what areas you need support for - this can help you find the right
you find the right assistance or reasonable adjustment.

» Think about what already works for you.



What does a recruitment process involve?

BACKGROUND

CHECK

Job application In-person, video or Online tests, or in- Medicals,
documents group interviews person tasks or references, police

assessments checks



What is a reasonable adjustment?

* How can | request adjustments?
* Application form

* Write an email to the recruitment team (prior to application or prior to
interview) with requests or communication preferences

* What is meant by “reasonable”?

» Affordability; practicality; does it remove disadvantage?; health & safety
of others



Understand unique needs & preferences




Understand unique needs & preferences




Match needs to adjustments




Need — Adjustment

Match the needs and |dentify your communication
characteristics to the adjustments preference (i.e. email, text,
phone call, face to face)



Accounting for gaps or differences

Accounting for gaps or Gaps can be
differences positively to explained in:
mitigate employer concerns

* Résumeés
* Cover letters

* Application Forms



Further help

Résumé templates

https://www.canva.com/en_au

/

https://www.vmock.com/curtin

(résumé checker and also
provides a suggested template)

MS Word

7Y Home Resumes and Cover

Blue grey cov...

Letters

Blue spheres r

Wor

Blue spheres..


https://www.canva.com/en_au/
https://www.vmock.com/curtin

Intermission

Be back in 5 minutes



Benefits of “openness”

Understand pros and cons of sharing
your needs with employers




Pros and cons of sharing

* "The more ND [autism] is openly
discussed, society's understanding of
ND [autism] will improve and stigma
regarding ND [autism] should reduce.”
AslAm.ie

« Sharing information about my disability
or ND condition will help my employer
be more understanding and mitigate
Issues that cause me anxiety.

« Sharing information about my disability
or ND condition will lead to
discrimination in the recruitment
process.







Pros and cons of sharing

Pros

« Access specific support programs
employment initiatives

* Help people understand you and
adjustments such as flexible work
conditions, tasks

« Colleagues and employer more
of your behavior or issues that cause
anxiety

Cons

Masking who you are can have a
negative impact on mental health

Discrimination leading to non-
selection or dismissal

Prejudice
No adjustments made anyway

Privacy



Something to consider

“In a study of 254 America autistic adults, Ohl et al. (2017) reported
that those who disclosed their condition to their employers were
over three times more likely to be currently employed ... compared
to those who did not ...”

(www.neurodiversityhub.org, Holly Bainbridge)



http://www.neurodiversityhub.org

Why do employers ask, anyway?

FOR THE PURPOSE OF INVITING LEGAL OBLIGATIONS PERSONAL DECISION —
APPLICANTS TO IDENTIFY ANY ONLY YOU KNOW WHAT'S BEST
ADJUSTMENTS REQUIRED FOR YOU



What are my rights?

. | Disability Discrimination Act 1992 _
. UN CRPD Employer HR/complaints department
s VA Equal Employment Act 1984 HA REg”Hl
|

Australian Human Rights Commission _ _ _
~ (https://humanrights.gov.au/) e Fair Work (https://www.fairwork.gov.au/)



https://humanrights.gov.au/
https://www.fairwork.gov.au/

Take control of your search

Y




Coping with not getting the job

Learning from unsuccessful applications




Didn’t get the job?

1. Give yourself a few days to reflect. Assess what you thought went well and what you
would like to work on for next time.

2. If something didn’t go well on the day, make a note for next time.

3. Respond to the “Unsuccessful” email and thank them for their time.
Ask for feedback on what you did well and what you can improve on.
Check out this template: https://www.themuse.com/advice/this-is-the-email-smart-
people-send-when-theyre-rejected-for-a-job

4. Talk to someone about the experience, especially if you're upset.

Adapted from www.neurodiversityhub.org - Job Application Workbook, page 48



http://www.neurodiversityhub.org/
https://www.themuse.com/advice/this-is-the-email-smart-people-send-when-theyre-rejected-for-a-job

Evaluation tool/checklist

Description of experience

Reflect on the experience as a whole

Understand your values, beliefs and assumptions

Relate what you have learned to other contexts
(personal, professional, other)

Adapted from Developing employability — Using critical reflection to get the most out of your learning; student.developingemployability.edu.au


http://student.developingemployability.edu.au

Further support

For careers and employment advice




Informal & formal: network mapping

Work/volunteering

Family/
friends




Curtin University support

« University Specialist Employment Partnership
Maxima Employment Services: meet Nichola

* Book an appointment via UniHub
(telephone, video or in person)
Available every Wednesday from 10 am to 2 pm

« Can provide advice or initial consultation
meetings even if you are not eligible for DES yet



* National Disability Insurance Scheme
Transition to Employment funding

* Eligibility criteria: severe and ongoing
disability substantially reducing capacity
to perform daily living skills

 Disability Employment Services

* Eligibility criteria: diagnosed injury,
liness or disability; able to work at least
8 hours per week; studying part-time or
close to graduation; age 14 to 65 years,
receiving an income benefit

* Australian Permanent Resident or Citizen



Curtin University support

« Careers advisor appointments — book via UniHub
« Résumé clinic and Vmock (https://www.vmock.com/curtin)

e Curtin Careers advice website
 UniHuUb — resources and workbooks
 Curtin Challenge — online learning modules

* UniHub — internships, part-time/casual jobs, graduate jobs,
employer events

* Australian Network on Disability — internships and mentoring


https://www.vmock.com/curtin

Other support services

Curtin Connect, Building 102

e Student wellbeing

* Enrolment assistance and course enquiries

e Student ID cards, fee enquiries, OASIS enquiries

« Directing your enquiry to the right area

AccessAbility Services

e  Curtin Access Plan (CAP), managing your studies, exam
arrangements

e https://www.curtin.edu.au/students/personal-
support/disability/


https://www.curtin.edu.au/students/personal-support/disability/

Student Success

Building 101, entrance near the koi pond
+61 8 9276 7802
curtin.edu/careers


http://curtin.edu/careers

Thank you! Any questions?

curtin.edu/careers



http://curtin.edu/careers

Feedback form

https://curtin.aul.qualtrics.com/jfe/form/SV_0VQI1pZIBQfPHyC


https://curtin.au1.qualtrics.com/jfe/form/SV_0VQl1pZIBQfPHyC
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